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6.1 Percentage of Teachers with Ph.D  

 
  The institute has a highly qualified teaching staff, with a significant percentage of the 

faculty holding Ph.D. degrees. This demonstrates the institution's strong commitment to 

fostering advanced research and academic excellence. The high proportion of Ph.D. holders 

enhances the institute's overall research output and contributes to a stimulating academic 

environment for faculty and students.  
 

List of faculties with Ph.D. serving in the college during 2024-25: 

S.No. Name Designation Department 

1 DR. ARUN KUMAR DAFRAIK ASSISTANT PROFESSOR ENGLISH 

2 DR. PANKAJ YADAV ASSISTANT PROFESSOR COMMERCE 

3 DR. DHYAN SINGH TOMAR ASSOCIATE PROFESSOR COMMERCE 

4 DR. USHA JOSHI ASSISTANT PROFESSOR SANSKRIT 

5 DR. PRADEEP SINGH TOMAR ASSISTANT PROFESSOR ECONOMICS 

6 DR. JAHID ALI MALIK ASSISTANT PROFESSOR BOTANY 

7 DR. DEEPAK ASSISTANT PROFESSOR POLITICAL SCIENCE 

8 DR. ZAFAR ALI ASSISTANT PROFESSOR PHYSICAL EDUCATION 

9 LT. DR. POOJA BHATI ASSISTANT PROFESSOR CHEMISTRY 

10 DR. VIVEK NEGI ASSOCIATE PROFESSOR ENGLISH 

11 DR. KHATRI RAM TOMAR ASSISTANT PROFESSOR HINDI 

12 DR. KIRNA BALA ASSISTANT PROFESSOR MUSIC (I) 

13 DR. SWAMI NATH ASSISTANT PROFESSOR ECONOMICS 

14 DR. SUSHEEL TOMAR ASSISTANT PROFESSOR POLITICAL SCIENCE 

15 DR. JASWANT SINGH SAINI ASSOCIATE PROFESSOR BOTANY 

16 DR. DIPALI BHANDARI ASSISTANT PROFESSOR ENGLISH 
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1. Dr. Arun Kumar Dafraik 
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2. Dr. Pankaj Yadav 
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3. Dr. Dhyan Singh Tomar 
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4. Dr. Usha Joshi 
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5. Dr. Pradeep Singh Tomar 
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6. Dr. Jahid Ali Malik 
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7. Dr. Deepak
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8. Dr. Zarar Ali
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9. Dr. Pooja Bhati 
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10. Dr. Vivek Negi 
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11. Dr. Khatri Ram Tomar 
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12. Dr. Kiran Bala 
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13. Dr. Swami Nath 
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14. Dr. Susheel Tomar 
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15. Dr. Jaswant Singh Saini 
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1. Dr. Dipali Bhandari 
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6.2 Teachers as Research Guide  
A key strength of the institute lies in the active and consistent engagement of its faculty members 

as research guides, a role pivotal to the academic growth and intellectual development of students. 

Drawing on their extensive expertise, faculty provide personalized mentorship, guiding students 

through complex research methodologies, critical thinking, and innovative problem-solving. 

Beyond supervision, they cultivate a collaborative environment that encourages students to explore 

new ideas, challenge existing paradigms, and contribute meaningfully to their fields. This 

mentorship elevates the quality of student projects, ensuring alignment with high academic 

standards and emerging research trends. It also fosters a culture of inquiry and intellectual 

curiosity, equipping students with skills essential for success in both academia and industry. 

Moreover, faculty support in securing resources, funding, and exposure to academic networks 

further enriches students’ learning experiences and enhances the visibility of the institute’s research 

contributions. 

Furthermore, the institute’s strong focus on research mentorship significantly enhances its 

reputation as a hub of innovation and academic excellence. By involving students in high-impact 

research and fostering interdisciplinary collaboration, the faculty not only advance students’ 

professional growth but also amplify the institution’s contributions to societal progress through 

meaningful research. This dynamic interplay between faculty guidance and student inquiry 

reinforces the institute’s commitment to cultivating competent, forward-thinking graduates who 

are well-equipped to tackle real-world challenges and make substantial contributions to their fields. 

In this way, the active involvement of teachers as research guides serves as a cornerstone of the 

institute’s academic vision, positioning it as a leader in nurturing creativity, innovation, and 

research excellence. Their guidance not only strengthens the research culture on campus but also 

aligns with the institute’s broader mission of producing graduates who are not only technically 

skilled but also intellectually agile, capable of adapting and excelling in an increasingly dynamic 

global landscape. 
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6.3 Number of Orientation Programmes, Refresher 

Programmes, Faculty development Programmes and 

Workshops of one or more weeks attended by teachers 

(in last 3 years)  

 
  The institute places a strong emphasis on continuous professional development for its faculty, 

as evidenced by the significant number of Orientation Programmes, Refresher Programmes, 

Faculty Development Programmes, and workshops attended by teachers over the past three years. 

These initiatives equip the faculty with the latest pedagogical techniques and research skills, ensuring 

that they stay updated with the evolving trends in their respective fields. This commitment to faculty 

development directly contributes to enhancing the overall quality of education at the institute.  

 

Here’s a breakdown of each of the programs:  

 

1. Orientation Programs  

 

  These are introductory programs primarily designed for newly recruited faculty members. 

Orientation Programmes aim to familiarize teachers with the teaching methodologies, institutional 

policies, ethical practices, and administrative duties they are expected to follow. They help new 

educators transition smoothly into their roles and equip them with the necessary skills to create 

effective learning environments. The focus is often on pedagogy, communication skills, and 

understanding student psychology. Additionally, these programs help new faculty members develop a 

deeper understanding of the educational system and their responsibilities as educators. 

1. Mr. Sunil Kumar 

2. Dr. Pankaj Yadav 

3. Ms. Preeti 

4. Dr. Deepak 

 

 

 

 

 

1. Mr. Sunil Kumar 
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2. Dr. Pankaj Yadav 
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3. Ms. Preeti 
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4. Dr. Deepak  
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2. Refresher Programs  
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  Refresher Programmes are targeted at faculty members who have been in service for some time 

and aim to update their knowledge and skills. These programs ensure that teachers stay current with 

the latest developments in their specific disciplines, including advancements in research, technology, 

and teaching strategies. They serve as an opportunity for faculty to revisit core concepts, learn about 

new trends, and apply fresh ideas in their classrooms. Typically organized by universities or regulatory 

bodies, Refresher Programmes are also essential for faculty promotions, as they enhance academic 

credentials and contribute to professional growth.  

 

List of teachers who have attended Refresher Programme:  

 

1. Dr. Pankaj Yadav  

2. Dinesh Kumar  

3. Dr. Kiran Bala  

4. Sunil Sharma  

5. Dr. Usha Joshi  

6. Dr. Deepak  

7. Dr. Zafar Ali  

8. Dr. Arun Kumar  

9. Ravinder Singh  

10. Kalyan Singh  

11. Pratibha  

12. Vandana  

13. Dr. Khatri Ram Tomar 

14. Sunil Kumar 

15. Dr. Pooja Bhati 

16. Dr. Pankaj Yadav 

17. Nandini Kanwar 

18. Preeti 

19.  Dr. Swami Nath 

 

 

 

 

 

 

 
  
1. Pankaj Yadav  
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2. Dinesh Kumar  
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3. Kiran Bala  

 
4. Sunil Kumar  
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5. Usha Joshi  
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6. Deepak  
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7. Zafar Ali  
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8. Arun Kumar  
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9. Ravinder Singh  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
36 

 

 

10. Kalyan Singh  
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11. Prof. Pratibha  
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12. Vandana Kansal  
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13. Khatri Ram Tomar  
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14. Sunil Kumar 
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15. Dr. Pooja Bhati 
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16. Dr. Pankaj Yadav 
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17. Nandini Kanwar 
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18. Preeti  

 

 

 

 



 
45 

19. Dr. Swami Nath 

 

3. Faculty Development Programmes (FDPs)  
FDPs are structured programs designed to enhance the overall professional capabilities of teachers. 

These programs typically cover a broad spectrum of topics, including research methodologies, 

leadership skills, curriculum development, digital learning tools, and soft skills such as communication 

and team-building. FDPs focus on holistic development, helping faculty members improve both their 

teaching effectiveness and their research acumen. The goal is to empower educators with the tools they 

need to make teaching more student-centric, innovative, and interactive, while also fostering a 

research-oriented mindset. FDPs often involve hands-on training, workshops, and case studies to make 

learning practical and impactful.  

 

List of teachers who have attended Faculty Development Programmes:  
1. Sheetal  

2. Pankaj Yadav  

3. Dinesh Kumar  

4. Dhanmanti  

5. Jahid Ali Malik  

6. Deepak  

7. Zafar Ali  

8. Dr. Pradeep Singh Tomar 
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9. Dr. Arun Kumar  

10. Dr. Ritu Pant  

11. Sulaxna  

12. Amita Joshi  

13. Dr. Dhyan Singh Tomar 

14. Dr. Swami Nath  

15. Vandana  

16. Pooja Bhati  

17. Vimmi Rani  

18. Dr. Khatri Ram  

19. Sunil Kumar 

20. Sandeep Sharma 

21. Dr. Kiran Bala 
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1. Sheetal  

 

2. Pankaj Yadav  
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3. Dinesh Kumar  
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4. Dhanmanti  
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5. Jahid Ali Malik  
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6. Deepak  
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58 

7. Zafar Ali  
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8. Dr. Pradeep Singh Tomar 
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9. Dr. Arun Kumar 
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10. Dr. Ritu Pant  
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11. Prof. Sulaxna  
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68 

 



 
69 

 

 



 
70 

 



 
71 
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12. Prof. Amita Joshi  
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13. Dr. Dhyan Singh Tomar 

 



 
76 
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14. Dr. Swami Nath  

 

15. Vandana  
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16. Pooja Bhati  
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17. Vimmi Rani  
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18. Dr. Khatri Ram  
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19. Sunil Kumar 
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20. Sandeep Sharma 
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21. Dr. Kiran Bala 
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4. Workshops  
  Workshops are short-term, intensive training sessions focused on a specific topic or skill set. 

They are highly interactive, involving hands-on activities, discussions, and collaborative problem-

solving. Workshops may cover areas such as new technologies in education, assessment techniques, 

research tools, or subject-specific innovations. They offer faculty members the opportunity to learn 

new skills, share experiences, and explore best practices that they can directly implement in their 

teaching or research. Workshops are often conducted by experts and encourage active participation, 

making them valuable for gaining practical insights and immediate feedback.  

  Each of these programs plays a critical role in ensuring that faculty members remain 

competent, innovative, and well-equipped to provide high-quality education. By participating in 

these programs, teachers are continually expanding their knowledge, adapting to new trends, and 

refining their teaching and research practices, all of which contribute to the institute’s overall 

academic excellence.  

 

List of teachers who have attended Workshops: 

1. Dr. Kiran Bala 

2. Dr. Khatri Ram Tomar 

3. Dr. Arun Kumar Dafraik 

4. Nandini Kanwar 

5. Dr. Zafar Ali 

6. Dinesh Kumar 

7. Pratibha Chaudhary 

8. Sulaxna Sharma 

9. Pooja Bhati 

10. Amita Joshi 

11. Vimmi Rani 

12. Jaswant Singh Saini 

13. Pankaj Yadav 

14. Jahid Ali Malik 

 

 

 

 

 

 

 

 

1. Dr. Kiran Bala  
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2. Dr. Khatri Ram Tomar 
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3. Dr. Arun Kumar Dafraik 
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4. Nandini Kanwar 
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5. Dr. Zafar Ali 
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6. Dinesh Kumar 
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7. Prof. Pratibha Chaudhary 
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8. Prof. Sulaxna Sharma 
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9. Lt. Dr. Pooja Bhati 
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10. Prof.  Amita Joshi 
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11. Vimmi Rani 
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12. Jaswant Singh Saini 
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13. Pankaj Yadav 
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14. Jahid Ali Malik 
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6.4 Project/Patents fellowships/Association:  

 

  This key indicator focuses on the research output and intellectual contributions of the faculty, 

as well as their ability to attract competitive fellowships and associateships. It reflects the institute’s 

commitment to innovation, academic excellence, and its active engagement in research activities that 

have real-world applications. Here’s a detailed explanation of each component:  

 

1. Projects  

 

  Projects refer to research or development initiatives undertaken by faculty members, often 

funded by government agencies, private organizations, or international bodies. These projects typically 

address pressing challenges in various fields, contribute to the generation of new knowledge, and have 

a direct impact on industry, society, or science. Faculty-led projects often involve students, fostering 

an environment of collaborative research. These projects enhance the institute’s reputation for research 

and development, and the successful completion of such projects often leads to the publication of 

papers, improved institutional rankings, and the development of new technologies.  

 

2. Patents  
 
  Patents are intellectual property rights granted to faculty members who have developed 

innovative products, processes, or technologies. A patent indicates that the institution is not just 

involved in theoretical research but is also contributing to technological advancement and the 

commercialization of research. The number of patents filed or granted to the institute's faculty is a key 

metric of innovation, reflecting their ability to turn research ideas into practical, marketable solutions. 

Patents also open up opportunities for industry collaboration, technology transfers, and 

commercialization, all of which bolster the institution's stature in the academic and industrial 

communities.  

 

3. Fellowships  
 

  Fellowships are prestigious academic or research awards that faculty members receive from 

external organizations, based on their contributions and expertise in specific fields. These awards are 

often given by national or international bodies such as research councils, scientific societies, or 

foundations. Fellowships enable faculty members to pursue specialized research, engage in advanced 

training, or participate in collaborative research with other institutions. Securing fellowships 

demonstrates the institute’s ability to attract top talent and support cutting-edge research, further 

enhancing its academic standing.  

 

4. Associateships  
 

  Associateships are research or academic positions offered to faculty members by prestigious 

organizations or institutions. These are often collaborative roles that provide opportunities for faculty 

to work with leading researchers, gain access to advanced research facilities, or participate in global 

research projects. Associateships help in building networks and partnerships, both nationally and 

internationally, which not only enhance the individual faculty member’s professional development but 

also raise the institute’s profile as a center for collaborative research and innovation.  
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  Overall, the presence of high-impact projects, patents, fellowships, and associateships 

among the faculty demonstrates a strong culture of research, innovation, and industry collaboration. 

These accomplishments not only add to the institute’s prestige but also contribute to the advancement 

of science and technology, making the institution a key player in addressing global challenges.  

 

Number of projects ongoing  

 

NIL 
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6.5 Number of Papers presented in Conferences/ 

Seminars/ Symposia (in last 3 years) 
 

This key indicator measures the research dissemination efforts of the institute’s faculty by tracking the 

number of academic papers they have presented at conferences, seminars, and symposia over the past three 

years. It reflects the institute’s engagement with the broader academic community and its contribution to 

advancing knowledge in various fields. Here's a detailed breakdown of its importance: 

 

1. Conferences 

Conferences are large-scale gatherings of scholars, researchers, and industry professionals where faculty 

members present their latest research findings. Presenting papers at national and international conferences 

gives faculty the opportunity to share their work with peers, receive feedback, and engage in academic 

discussions. Conferences are platforms for intellectual exchange, where faculty can stay updated on the 

latest trends, build networks, and establish collaborations with researchers from other institutions. 

 

2. Seminars 

Seminars are often more focused and specialized meetings where researchers present their work to a specific 

audience, often related to their particular area of study. Presenting papers at seminars allows faculty to 

engage deeply with a niche community of researchers, providing a more interactive environment for the 

exchange of ideas. It also allows for in-depth discussions on specific research topics, leading to potential 

collaborations and deeper exploration of academic questions. 

 

3. Symposia 

Symposia are typically formal gatherings that focus on a particular theme or subject. Presenting at a 

symposium allows faculty to showcase their research in a specialized context and engage with other experts 

in the field. Symposia are often organized as part of larger conferences or as stand-alone events and are 

known for encouraging focused discussion on pressing research challenges or cutting-edge developments. 

 

Presenting papers at these academic gatherings is an indicator of the faculty’s active involvement in 

research and their contribution to the advancement of knowledge. It also showcases the institute’s 

commitment to research excellence, as these platforms allow faculty to make their work visible, contribute 

to academic discourse, and stay aligned with global research trends. The consistent presentation of 

research papers not only enhances the faculty’s academic standing but also contributes to the institution’s 

overall reputation and ranking in the academic and research community. Additionally, it provides 
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networking opportunities, allowing the institute to build partnerships for collaborative research and 

innovation. 

6.5.1  

 

Number of Papers presented in Conferences/ Seminars/ Symposia 

(in last 3 years)   

 This key indicator assesses the research dissemination initiatives of the institute's faculty 

by quantifying the academic papers presented at conferences, seminars, and symposia during the 

preceding three years. It underscores the institution's proactive integration with the wider 

academic ecosystem and its substantive contributions to knowledge enhancement across diverse 

disciplines. 

1. Conferences 

  Conferences serve as expansive platforms convening scholars, researchers, and industry 

stakeholders, enabling faculty to unveil their latest empirical findings and theoretical 

advancements. Participation in national and international conferences facilitates rigorous peer 

review, constructive feedback, vibrant intellectual exchanges, and real-time updates on emerging 

trends. These events also cultivate professional networks, foster inter-institutional collaborations, 

and amplify the institute's visibility in the global research landscape. 

2. Seminars 

   Seminars provide intimate, specialized venues tailored to niche research domains, where 

faculty present targeted papers to discerning audiences of domain experts. This format promotes 

highly interactive dialogues, nuanced explorations of complex methodologies, and iterative 

refinement of research ideas. Consequently, seminars yield potential joint ventures, refined 

hypotheses, and accelerated progress in specialized scholarly inquiries. 

3. Symposia 

  Symposia represent structured, theme-centric assemblies—often embedded within larger 

conferences or hosted independently—that concentrate on pivotal research agendas or frontier 

developments. Faculty presentations at symposia position their work within contextualized 

discourses, engaging elite peers in substantive debates on pressing challenges. These gatherings 

excel in synthesizing multidisciplinary perspectives, sparking innovative solutions, and 

advancing field-specific paradigms. 

  Faculty engagement in these scholarly forums exemplifies sustained research 

productivity, intellectual leadership, and the institute's dedication to scholarly rigor. Such 

activities heighten research visibility, enrich global academic conversations, synchronize 

institutional efforts with cutting-edge paradigms, elevate faculty credentials, and bolster the 

institute's stature, rankings, and accreditations like NAAC. Moreover, they generate enduring 
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partnerships, funding avenues, and collaborative ecosystems driving innovation and societal 

impact. 

6.5.1 International Conference/Seminar/Symposia 

List of teachers who have presented papers: 

1. Dr. Kiran Bala 

2. Dhanmanti Kandasi 

3. Dr. Jahid Ali Malik 

4. Dr. Usha Joshi 

5. Dr. Deepak 

6. Dr. Pradeep Tomar 

7. Dr. Arun Kumar Dafraik 

8. Dr. Ritu Pant  

9. Sulaxna Sharma 

10. Amita Joshi 

11. Dr. Dhyan Singh Tomar 

12. Dr. Vivek Negi 

13. Dr. Swami Nath 

14. Vandana Kansal 

15. Vimmi Rani 

16. Khatri Ram Tomar 

17. Nandini Kanwar 

18. Preeti  

19. Dr. Pooja Bhati 

20. Dr. Zafar Ali 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Dr. Kiran Bala 
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2. Dhanmanti Kandasi 
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116 

3. Dr. Jahid Ali Malik 
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4. Dr. Usha Joshi 
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5. Dr. Deepak 
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123 
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6. Dr. Pradeep Tomar 
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7. Dr. Arun Kumar Dafraik 
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8. Dr. Ritu Pant  

 



 
136 
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9. Prof. Sulaxna Sharma 
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140 

 
 



 
141 
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10. Amita Joshi 
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11. Dr. Dhyan Singh Tomar 
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12. Dr. Vivek Negi 
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13. Dr. Swami Nath 
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14. Vandana Kansal 
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15. Vimmi Rani 
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154 
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16. Khatri Ram Tomar 
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17. Nandini Kanwar 



 
157 
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18. Preeti 

 



 
159 

19. Dr. Pooja Bhati 
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20. Dr. Zafar Ali 
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6.5.2 National Conference/Seminar/Symposia  
 

1. Dr. Jahid Ali Malik 

2. Dr. Ritu Pant 

3. Dr. Deepak 

4. Dr. Dhyan Singh Tomar 

5. Dr. Vivek Negi 

6. Dr. Swami Nath 

7. Sandeep Sharma 

8. Dr. Khatri Ram Tomar 

9. Dinesh Kumar 

10. Dhanmanti Kandasi 

11. Preeti 

12. Sulaxna Sharma 

13. Dr. Pradeep Singh Tomar 

14. Dr. Jaswant Singh Saini 

15. Vimmi Rani 
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2. Dr. Jahid Ali Malik 
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165 
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3. Dr. Ritu Pant 



 
167 

 

 

4. Dr. Deepak 
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5. Dr. Dhyan Singh Tomar 



 
169 
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6. Dr. Vivek Negi 
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7. Dr. Swami Nath 
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8. Sandeep Sharma 
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9. Dr. Khatri Ram Tomar 



 
175 

 

10. Dinesh Kumar 
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11. Dhanmanti Kandasi 
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12. Preeti 



 
179 

 

13. Sulaxna Sharma 
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14. Dr. Pradeep Singh Tomar 
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15. Dr. Jaswant Singh Saini 
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184 
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16. Vimmi Rani 
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6.6 Seminars, Workshops, Conferences and Trainings 

organized by the Institution  

 
  This indicator evaluates the institution's initiative in organizing academic and professional 

development events such as seminars, workshops, conferences, and training programs. It highlights the 

institution's role as an active contributor to the academic community, showcasing its commitment to 

fostering knowledge exchange, research advancement, and skill development. Here's a detailed 

breakdown:  

 

1. Seminars  

 

  Seminars organized by the institution are typically smaller-scale, focused sessions that bring 

together experts and scholars to discuss specific topics or recent developments in a particular field. 

These events encourage in-depth discussion and allow faculty, students, and invited speakers to engage 

in meaningful academic discourse. Organizing seminars positions the institution as a hub for 

intellectual engagement and allows it to contribute to advancing specialized knowledge.  

 

2. Workshops  

 

  Workshops are interactive training sessions where participants acquire practical skills related 

to a particular area of expertise. By organizing workshops, the institution provides hands-on learning 

opportunities, enabling participants to deepen their practical knowledge, enhance technical skills, and 

apply what they’ve learned in their professional or academic pursuits. Workshops often focus on areas 

such as new technologies, research methodologies, and problem-solving techniques, making them 

crucial for faculty, students, and professionals alike.  

 

3. Conferences  

 

  Conferences are larger gatherings that bring together academics, researchers, professionals, 

and industry leaders from across the country or the world. By hosting conferences, the institution 

showcases its leadership in academic discourse and its role in advancing research in various fields. 

These events serve as a platform for participants to present their research findings, network, exchange 

ideas, and foster collaboration. Organizing conferences also raises the institution’s profile both 

nationally and internationally, attracting attention to its research activities and academic programs.  

 

4. Training Programs  

 
  Training programs are designed to impart specific skills or knowledge to participants, often 

focusing on professional development or technical expertise. These programs are typically targeted at 

faculty, students, or industry professionals who are looking to enhance their capabilities in areas such 

as new software tools, pedagogical methods, leadership, management, or emerging technologies. 

Organizing training programs ensures that the institution remains at the forefront of skill-building and 

career development, making it a key player in preparing individuals for the evolving demands of the 

job market and academia.  

  The institution’s organization of these events reflects its proactive approach to academic 

excellence and its dedication to creating an environment that promotes continuous learning, knowledge 
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dissemination, and collaborative engagement. These initiatives not only enrich the academic 

community within the institution but also contribute to its standing in the broader academic and 

professional landscape. Moreover, organizing such events fosters networking opportunities, 

encourages interdisciplinary collaboration, and helps bridge the gap between academia and industry, 

further enhancing the institution’s reputation as a center for research, innovation, and skill 

development. 

 

 

 

 

State Level Workshop cum hands-on training conducted on 18/12/2024 
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6.7 Number of Papers Published 

  This key indicator assesses the research papers published by faculty in academic journals, 

conference proceedings, and scholarly platforms. It gauges the institution's research output, quality 

of scholarly work, and commitment to knowledge advancement across disciplines. Detailed 

aspects include: 

1. Research Output and Impact 

  The count of published papers directly indicates faculty research engagement. 

These works introduce novel findings, perspectives, or innovations, enriching the global 

knowledge base. Regular publishing by faculty underscores their scholarly dedication, 

expertise, and capacity for substantive disciplinary contributions. Peer-reviewed 

publications uphold rigorous standards, affirming their credibility and value within 

academia. 

2. Publication in Reputable Journal 

  Appearances in high-impact, peer-reviewed journals signal the research's 

substantial academic merit. Such journals employ stringent evaluation, guaranteeing top-

tier quality. Greater numbers in these venues elevate the institution's research stature, 

aiding rankings, funding prospects, and inter-institutional partnerships. 

3. Collaborative Research   

  Robust publication records often stem from collaborations among internal faculty 

or with external partners from academia, industry, or global entities. These efforts yield 

interdisciplinary insights, spurring innovation and expanding research horizons. 

Institutions promoting collaboration typically achieve higher publication volumes through 

pooled expertise. 

4. Dissemination of Knowledge   

  Publications enable sharing of research outcomes with scholars and broader 

audiences. Faculty findings inform further studies, technological advances, and solutions 

to real-world challenges. Sustained publication trends demonstrate the institution's prowess 

in generating pertinent, influential research that shapes discourse, policy, and practice. 

5. Institutional Reputation   

  Prolific publications enhance the institution's prestige as a hub of excellence and 

frontier research. This attracts grants, skilled faculty, and motivated students seeking 

research-centric environments. Consistent output reaffirms dedication to scholarship and 

leadership in academic domains. 
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  In summary, the number of papers published serves as a vital measure of institutional 

research vigor and scholarly influence. It spotlights faculty intellectual output, nurtures a research-

oriented culture, and bolsters global academic positioning. Strong publication profiles position 

institutions as pioneers in innovation, inquiry, and knowledge progression. 

6.7.1 List of teachers who have published papers in UGC Care list Journals. 

1. Vimmi Rani 

2. Dr. Arun Kumar Dafraik 
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1. Vimmi Rani 

 

2. Dr. Arun Kumar Dafraik 
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6.7.2 List of teachers who have published papers in Non-UGC Care list 

Journals. 

1. Amita Joshi 

2. Dr. Dhyan Singh Tomar 

3. Dr. Pradeep Singh Tomar 

4. Dhanmanti Kandasi 
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1. Amita Joshi 
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2. Dr. Dhyan Singh Tomar 
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5. Dr. Pradeep Singh Tomar 
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6. Dhanmanti Kandasi 
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6.7. 3 

  Citations in Research Publications 

  This key indicator evaluates the citations received by faculty publications in reputable 

databases like Scopus, Web of Science, and PubMed. It measures the impact, visibility, and 

influence of institutional research on global scholarship, reflecting how often others reference 

these works. Citations validate research quality through peer recognition and contribute 

significantly to assessing scholarly metrics like average citation index and h-index. 

Research Impact and Visibility 

  Citation counts directly gauge the reach and relevance of published papers, showing how 

faculty contributions shape ongoing academic discourse. Higher citations in peer-reviewed sources 

indicate influential findings that advance knowledge in fields like commerce and business studies. 

Data from the past five years ensures objective assessment of scholarly influence 

Quality through Citation Metrics 

  Metrics such as average citation index (e.g., ≥10 for top scores) and institutional h-index 

highlight publication prestige in high-impact journals. These are fetched from Scopus (36,000+ 

journals) and Web of Science (14,000+ journals), excluding non-indexed sources for specific 

counts. Strong citation profiles aid funding and rankings. 

Collaborative and Interdisciplinary Value 

  Citations often stem from collaborative papers, amplifying impact through cross-

institutional networks. Validation accounts for affiliation IDs and minor data variances for fairness, 

emphasizing indexed sources over self-reported figures. This fosters a research culture where cited 

works drive policy, innovation, and commerce-specific advancements. 

Institutional Benefits 

  High citations enhance reputation, attracting grants, faculty, and students focused on 

impactful research. They signal leadership in knowledge dissemination, bolstering global standing. 

Institutions excelling here demonstrate sustained scholarly excellence and real-world applicability. 

List of teachers whose work have been cited: 

1. Dr. Pankaj Yadav 

2. Dr. Jahid Ali Malik 

3. Dr. Arun Kumar Dafraik 
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1. Dr. Pankaj Yadav  

 

2. Dr. Jahid Ali Malik 
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3. Dr. Arun Kumar Dafraik 
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6.8 Teachers’ Special Innovative Ideas (Brief 

Description thereof) 
 

“Chemigreen Club” – An Initiative by Professor Amita Joshi, Department of Chemistry, A step 

towards Environmental Sustainability  

In an innovative step towards promoting environmentally conscious practices in chemical education, 

Professor Amita Joshi, in the 2024-25 academic session, launched the "Chemigreen Club" in the 

Department of Chemistry. This initiative aims to foster awareness among students of B.Sc. and M.Sc. 

Chemistry about the importance of eco-friendly methods in chemical experiments. The club’s motto, 

"Chemically Eco-Friendly", reflects its core vision of encouraging students to adopt greener and more 

sustainable laboratory practices. The Club also has a logo depicting the green methodology that must be 

used to carry out the chemical reactions. 
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Introductory Session 1 

The Chemigreen Club provides students with a platform to enhance their 

personalities and skills by organizing and participating in various activities such as 

Chemistry Week, Ozone Day, and National Science Day celebrations. These events 

offer students the opportunity to engage with contemporary environmental issues 

and showcase their commitment to greener chemistry. One of the club’s unique 
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features is its executive body, which offers leadership roles to outstanding students. 

Each year, based on their performance, students are appointed to key positions 

such as President, Vice President, General Secretary, and Joint Secretary. 

Additionally, several specialized squads have been created, such as the Technical 

Squad, Library Squad, Plantation Squad, Discipline Squad, and Cultural Squad. 

Each squad is led by a student squad leader, supported by other members. 

Reconstitution of the club is an annual process, ensuring that deserving students, 

based on their dedication and contributions, are given opportunities to lead and 

further their skills. The Chemigreen Club, with its innovative structure and green 

chemistry mission, is not only helping students develop academically but also 

grooming them into responsible, environmentally sensitive scientists. This 

initiative by Professor Joshi is a significant contribution towards merging scientific 

education with environmental stewardship. 
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Photographs of reconstitution of chemigreen club and science day presentations 
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6.9 Number of Books and Chapters Published 

  This key indicator measures books and chapters in edited volumes authored by faculty, 

alongside conference proceedings papers. It reflects the institution's depth in scholarly production 

beyond journals, emphasizing comprehensive knowledge synthesis in disciplines like commerce 

and business studies. These outputs demonstrate sustained intellectual contributions over the last 

five years, per standard assessment metrics. 

Research Depth and Expertise 

  Books and chapters allow faculty to explore topics in greater detail, offering in-depth 

analysis, case studies, and theoretical frameworks. They serve as foundational resources for 

students, researchers, and practitioners, particularly in applied fields like taxation and 

entrepreneurship. Regular authorship signals faculty mastery and commitment to advancing 

disciplinary knowledge. 

Quality and Diversity of Outputs 

   High-quality books from reputed publishers and chapters in peer-reviewed edited volumes 

indicate rigorous scholarship. Counts per teacher highlight productivity, with emphasis on 

national/international conference papers for timely dissemination. Diverse formats foster 

interdisciplinary insights and practical applications. 

Knowledge Dissemination 

  These publications broaden access to research findings, supporting curriculum 

development and professional training. They enable faculty to influence policy, industry practices, 

and academic debates through accessible, enduring formats. Strong records promote collaborative 

authorship and innovation. 

Institutional Prestige 

  Prolific book/chapter outputs elevate the institution's reputation as a knowledge hub, 

attracting collaborations and resources. They underscore a culture of authorship that enhances 

teaching quality and research ecosystem. Exceling here positions the institution as a leader in 

scholarly publishing.  

 

List of teachers who have published books 

1. Dr. Zafar Ali 

2. Dr. Jai Chand 
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2. Dr. Jai Chand 
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List of teachers who have published Chapters in Books: 

1. Dr. Arun Kumar Dafraik 

2. Nandini Kanwar 

3. Dr. Usha Joshi 

4. Dr. Kiran Bala 
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1. Dr. Arun Kumar Dafraik 
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2. Nandini Kanwar 
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3. Dr. Usha Joshi 
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4. Dr. Kiran Bala 
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6.10 Faculty Academic and Extension Activities 

 

  This key indicator tracks faculty involvement in academic and extension roles such as 

serving as resource persons, members of boards of studies, subject experts, and authoring popular 

articles. It measures engagement beyond teaching, including workshops, seminars, curriculum 

development, and outreach contributions. These activities demonstrate leadership in knowledge 

sharing and community impact over recent years. 

Academic Leadership Role 

  Faculty as board of studies members or subject experts contribute to syllabus design, 

quality assurance, and program reviews in fields like commerce and taxation. Resource persons 

deliver guest lectures, training, and consultations, enhancing institutional networks and expertise 

visibility. Such roles foster curriculum innovation and professional development. 

Extension and Outreach Engagement 

  Extension activities involve neighborhood services, societal projects, and public 

dissemination through popular articles in magazines or media. These efforts integrate research with 

community needs, promoting practical applications in entrepreneurship and business management. 

Participation reflects institutional commitment to social responsibility. 

Knowledge Dissemination Impact 

  Popular articles make scholarly insights accessible to non-academic audiences, influencing 

policy and public discourse. Combined with expert roles, they amplify faculty influence, 

collaborations, and interdisciplinary work. Strong records signal a vibrant academic ecosystem. 

Institutional Value 

  These contributions boost reputation, attract partnerships, and support faculty growth 

through performance appraisals. They cultivate a culture of service, innovation, and real-world 

relevance, positioning the institution as a thought leader.  

 

List of teachers who have been Resource person during 2024-25 

1. Dr. Jaswant Singh Saini 
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List of teachers who have been Member of Board of Studies or Subject Expert 

during 2024-25 

1. Dr. Zafar Ali 

 

 

 

 

 



 
259 

2. Dr. Arun Kumar Dafraik 
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6.11 Awards by Recognized and Reputed 

Organizations 

  This key indicator evaluates awards received by faculty from international, national, and 

state-level bodies for excellence in research, teaching, and extension activities. It highlights 

recognition of scholarly achievements, with international awards carrying highest weight, 

followed by national and state honors. These accolades reflect sustained contributions in areas like 

commerce, taxation, and business innovation over recent assessment periods. 

International Recognition 

  Awards from global organizations such as UNESCO, IEEE, or top academic societies 

validate world-class research impact and interdisciplinary excellence. They signify faculty work 

addressing universal challenges, enhancing institutional global visibility. Recipients often gain 

invitations for collaborations and keynote roles. 

National Level Honors 

  Prestigious national awards from bodies like UGC, AICTE, ICSSR, or national academies 

recognize outstanding teaching, research publications, or policy contributions. These honors boost 

credibility in fields like entrepreneurship and statistical analysis, facilitating funding and 

leadership opportunities. 

State-Level Achievements 

  State government or regional bodies award faculty for localized impact, curriculum 

development, or community extension in business studies. While foundational, these build towards 

higher recognitions and strengthen regional academic networks. 

Institutional Impact 

  Awards across levels elevate reputation, attracting talent, grants, and partnerships. They 

motivate a culture of excellence, with documentation verifying authenticity from recognized 

sources, underscoring commitment to quality scholarship.  

List of teachers who have been awarded by recognised and reputed 

organisation  

1. Dr. Pooja Bhati 

2. Dr. Usha Joshi 

3. Dr. Arun Kumar Dafraik 
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1. Dr. Pooja Bhati 
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2. Dr. Usha Joshi 
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3. Dr. Arun Kumar Dafraik 

 

 

 

 

 

 


